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CHOOSE YOUR TOPICS

CHOOSE YOUR 
ASSESSMENT

CHOOSE YOUR RESEARCH

4 PROJECTS 
(NO EXAM)

CHOOSE YOUR PLAYTEXT

CHOOSE 
YOUR STIMULI CHOOSE YOUR 

ROLE



WASHINGTON POST 
COLUMN

https://www.washingtonpost.com/news/answer-sheet/wp/2017/12/20/the-surprising-thing-google-learned-about-its-employees-and-what-it-means-for-todays-students/?utm_term=.d95be552a8d0
https://www.washingtonpost.com/news/answer-sheet/wp/2017/12/20/the-surprising-thing-google-learned-about-its-employees-and-what-it-means-for-todays-students/?utm_term=.d95be552a8d0


Google originally set its hiring algorithms to sort for computer science students with top grades 

from elite science universities.

In 2013, Google decided to test its hiring hypothesis by crunching every bit and byte of hiring, 

firing, and promotion data accumulated since the company’s incorporation in 1998. Project Oxygen 

shocked everyone by concluding that, among the eight most important qualities of Google’s top 

employees, STEM expertise comes in dead last. The seven top characteristics of success at Google 

are all soft skills: being a good coach; communicating and listening well; possessing insights into 

others (including others different values and points of view); having empathy toward and being 

supportive of one’s colleagues; being a good critical thinker and problem solver; and being able to 

make connections across complex ideas.

Those traits sound more like what one gains as an English or theater major than as a programmer. 



Project Aristotle shows that the best teams at Google exhibit a range of soft skills: 
equality, generosity, curiosity toward the ideas of your teammates, empathy, and 
emotional intelligence. And topping the list: emotional safety. No bullying. To 
succeed, each and every team member must feel confident speaking up and 
making mistakes. They must know they are being heard.

No student should be prevented from majoring in an area they love based on a 
false idea of what they need to succeed. Broad learning skills are the key to 
long-term, satisfying, productive careers. 





RESEARCH PRESENTATION
HL 20% SL 35%

CHOOSE A WORLD THEATRE TRADITION
CHOOSE A PERFORMANCE CONVENTION
PRACTICAL & ACADEMIC RESEARCH 

15 MINUTE PRESENTATION (FILMED)

CONTEXT
CONVENTION

MOMENT OF THEATRE
IMPACT ON LEARNER



COLLABORATIVE PROJECT
MAKE A PIECE OF ORIGINAL THEATRE FROM A CHOSEN STARTING POINT

CHOOSE YOUR GROUP
CHOOSE YOUR STARTING POINT

CREATE YOUR SHOW
DESIGN YOUR SHOW

13-15 MIN PERFORMANCE
15 PAGE PROCESS PORTFOLIO

IMAGE: ELIA TAN, 2018

IMAGE: MUSKAAN VATVANI, 2018

IMAGE: MUSKAAN VATVANI, 2018

IMAGE: AISYA LATIFA, 2018

HL 25% SL 35%



DIRECTOR’S NOTEBOOK
HL 20%

CONTEXT & 
UNDERSTANDING

CREATIVE PLANNING OF DIRECTORIAL VISION FOR SELF-SELECTED PLAY 

TEXT
IMAGES

MINDMAPS
PHOTOGRAPHS

DESIGNS

 

ARTISTIC 
RESPONSE

STAGING 2 
MOMENTS

SL 35%

DIRECTOR’S 
VISION

20 PAGES

IMAGES: AISYA LATIFA, 2018



SOLO THEATRE PIECEHL 35%
(only)

SELECT A 
PRACTITIONER

SELECT A 
THEORY

DEVELOP & DESIGN 
AN ORIGINAL SOLO 

PERFORMANCE 
PERFORM 
4-8 MINS

3000 WORD 
REPORT

EVALUATE





International Schools Theatre Association
The best immersive event of its kind, acting as a fantastic 
resource for further explorations of IB DP Theatre back in 
school. Engaging each and every participant with the philosophy 
of the programme, its core components and the required 
assessment tasks. As well as the tools and strategies required 
for managing their own learning in theatre.

                               https://www.youtube.com/watch?time_continue=4&v=NYPiBvAPSUk

LOµÅ¶N JA²¨ÓT
A

https://www.youtube.com/watch?time_continue=4&v=NYPiBvAPSUk














All IB subjects are designed “equal”. Arts subjects are seriously 
challenging, academic, research-based subjects that will teach you 
more about the research process, creative and critical thinking, 

problem-solving and collaborating than many other subjects. Arts 
subjects teach you to learn, to analyse, to reflect, evaluate, refine 

and revise. 

Arts subjects are 
‘soft’

Students with arts subjects have got into: 
Oxford; Cambridge; UPenn; Stanford; 

Columbia; Harvard; LSE; Durham; Bristol; 
Bath, Warwick….

I won’t get into 
a top university 
with an arts 

subject
It’s hard to get a Level 6/7 in all 

subjects. In most arts subjects, you 
don’t have an exam, so you have more 
control over your marks and are freed 
up to study for 5 subjects’ exams only. 
Our class average for Theatre in 2017 

was a Level 6. 

It’s hard to get 
a Level 6/7 in an 

arts subject



1. USING INITIATIVE & 
BEING SELF-MOTIVATED

1. ORGANISATIONAL SKILLS

1. WORKING UNDER 
PRESSURE & TO 
DEADLINES

1. ABILITY TO LEARN & 
ADAPT

1. COMMUNICATION & 
INTERPERSONAL SKILLS

6. TEAMWORK

7. NEGOTIATION SKILLS

8. VALUING DIVERSITY & 
DIFFERENCES

9 PROBLEM SOLVING SKILLS

10. NUMERACY & IT SKILLS

EVERYTHING 

WE LEARN IN 

IB THEATRE
except maybe 

that one


